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o] F= 2AHT= 7i1Y AARIA AThAR] o] A= °] =< U7 A
AN Eoleh= ApolA B 22X A E BAES ZHa Ay Rojop &
ﬂ1 AL3le) W3l F shuela & 4= UtHDries, Van Acker, & Verbruggen, 2012; Lepak &
Snell, 1999).
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s B 4% AEAT AR Ad Sl 53 Zz2Ed AYe AT @
& e B wE FAT & 4 9tk Douglas Hall2002, 2004)e 2JiA =2)7} 4]
8 Z2Eel AYe AU glold A AYL sk Adolgn @ 4 Uk A

o 309 F9 TR ok Aol oA e HYATE] FAHAGT & 5 Ak
=3, TSN B4R usle] BAR <d 2HUEL o S Aol
A71H mgo] HA oA HM ALH &S WO 3}—5— AAZFA] Feipe

gk 8771 EolA Al lE=v(Hall & Chandler, 2005), ZZE]A A= o]5igk Atz &7
zt= Adolgta & 4 UtHHall & Mirvis, 1995; Hall & Moss, 1998;
Park & Rothwell, 2009).

olgg EHA A& AR e HAEH I =97t HojsitiHarrington &
Hall, 2007). 53] HZollv ZEHA AHH =S L3sh7] Haixe HAg o] A= ojof
slo] A AE 1 =dHall & Las Heras, 2009; Lips-Wiersma & Hall, 2007), Z2}o] 3] 7}

Q9] el thaiAl o] EATFL AHsHE Holet & F ULk =G ZZE|Y e
52 Ushily] 9aiE S ASAY Sl Bage ARATES AFshn gl
(Hall, 2002; Hall & Mirvis, 1995), o]= 7HS1e] A7I/RE-S {3k 2|52 =89S o448 7

25 Holgtn @ 4 Utk

53] HYATEL B Hole] TRE AN AUshe 249 Aol AALNY
Bopol 4 =o)7t B3| o) ToiHY &2 FHAASH FASTH: Hol AHHIL Yk
(Park, 2009, 2000b). 3 YAE AFF npsl o] AZIFEA Sgeo] ZRE|Y Y
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HEs UEES sted 783 FFeIYE AXET de=rl(Hall, 2002, 2004 Hall &
Moss, 1998) o|9} #HE By AFZAR] =o7F Bod Al¥olgtal & 4 Qo 53] HE =
2 AP =S A= =7} /s (Briscoe, Hall, & DeMuth, 2006) ©] =72 %“9
] R e dTEol 9] APATEANA FlH
5 w240] a3k Ao ElME}
A Eiﬂ?i AEH x| B nH AoE AitH=
Aow ou Qe YAl
zd onfessore & Kops, 1998). °©]&
APATFEe] 4= %%om MEEM ﬁEﬂEthP 019} #EE HAE Abolo 7239
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B ATE @A AFF gwEd TEAE AIFE g4, 20n 22 AYhs A
o) F2AQ) AR AAST ol& BHs) WA Wk F, B ATE 2Ae SHzA T
A=} NN ANFE G&SAT ZREY AP VAE JFE JHIAT WA
o= AFAWA ok B, AIFE Aol T2EY AYdse] vAE JFL oju
A% AzAow selsnA Bk ok e ATRAE DY) ste] £ AP o
27 PEAE, ANFE S45d, doln T2 APhEs oud PaE wAS Bt
A" & ATEAR ARSI

. o283 =7

L Z=2E 3¥g=

A w7 )=
& Hite, 2005). 53]
o] A71¢] BHet Adste] 7}%} 2 W3t & 3}‘4§ 8 4 AriHall, 2002). A4 A
ool &2 Ql(official) 1L-8AFe] Erjel o] B 2o 2(Rousseau, 1995), =212 4
gy dEst TQle] AYAIR AfolodlA oA dFe] UFEH FolE Wt F FHY
st FEE bl tigk Zvitte] dEAoR S5 AN dYEHE 4o el

=
IR 5tk SASE olHT LA Ak} BAstel Ad £A @ b ALY 4
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o] oA QleE SAYTE e Z HIE Fi JomBaruch & Peiperl, 1997;
Forrier, Sels, & Stynen, 2009, Hall, 2004; Sullivan, 1999), 204]7] &4t o]& gt 7H01 40l A
HEe] == Z2E|AZH(protean careen) o2 HHE uvl QukHall, 1976). &, Z=ZEA
BEe A|FEAela AR o g ALl AH S JiEse e HEE Tote Jidoldt

olg 4 UtiHall, 2002, 2004). ©]¥3 ZZE|N AHL AT ATAA A 30dzt
FE3] =97t Hol & JdoZ(Hall, 2002, 2004; Hall & Moss, 1998), #Hole= FHAEH
(boundaryless careen)¥} 7 thE21Ql AtAke] o] AHEe] FHE A= &ol2 AHEH
31 @ItHHall & Chandler, 2005, Harrington & Hall, 2007).

A4 SUlAE ol2ld TREA A AaE AT ¥
3 S Qlnk B AToIME WoE 8ol eI ojnlg B} P83 deskust
Z2E} FEHre &ol& 204 dth o)e /o] AAR AT A|FEAS vE

AUARE Fdeks By B WEs Tdsp|d e ARsehe

§ol7t APY Zloleks Beko] TASIGLE U4, Jolgolel “protean’ o o) AHEH

= As 1T ZRE] AYHHE e fort Bn HAsite dds UE § 3l
ZEA AEe /MEdE A7)k Hall(1976, 2002, 2004 = ZZEA

g2 FAAA AASY HER olsfH oA AHEEJTHE SR o]Hd §oo Aol
wo}h Adsitta Pr1d 4 Uk

Z2E] AEE =9 FAstAME 7|EY AT 2 7 T8¢ =84 e =9
H vk ok AA, JilEe] ZEE] AYHEE 2] 9l Ar] FEA(self-directedness)©]
- F8% IAV Hoe A 718y dAFES sk JThHall, 1996, 2002, 2004; Hall
& Moss, 1998). <& Sof, Hall1996)°ll oJstd, A Ars]ollA] /HIES e aagl 749
MEEES S A FAHo|L A7|F=H S Yepdtka 3¢ v oy =4, =
2HA A S ALAQL kg 712811 ke A% =95l itk Hall(2002)-& Atie]
7Age go sktol dA(short learning cycle)E2 o] FojA 1 JYoks A Ax3IAT F,
EEARA AEAQ] AFe S8 HAA Azl dde| dgro] Hasitta sh9=u|(Hall,
1996), BAYSFAB oA 1] FF3HFOEZA AEHA k52 AYE L] A =9
A= Fomdt gk mAE= AoZ =¥ 1 rHArthur & Roussuau, 1996). A&, ZZE

LU
-3
1Ll

A AHYEE AFste= MIAELS F2 FH3 A FHsubjective career success)S A &gttt
= Aol = g& =23 7P A JekPark, 2010). ZZE FHH=E A 7HU
52 A7) ARl v Ze nAS AEAETES FUshe 8% HAER o)t Zlo] 7]
£9] AFEANA ¥R ARFo|tiHall & Chandler, 2005). Shepard(1984)+= ©]&3F AU
7 ‘3%91 71%2E& ‘A7) A4l ukgoll Hghek A(path with a heart)’ o]gka 3 v} it

=
BENE ZokllA ARle] Z2EA AYHEs AT A o 9 Sl g fAde i



71ge| sta=A FREE, AT SasE, Z2E(Y ZEEe 2N 2 5

02 =97t o]Fosith dE =W, tge] sxKBaruch & Hall, 2004), HRDAE7KPark,
20092), Fa¥e] A AMHall & Mirvis, 1995, Harrington & Hall, 2007), 28] oA =2
(Crowley-Henry & Weir, 2007) &< tido= =97} oAttt gk A FAFS] il olye)
ARS 312 v S 2eElshe o 571 st dFidEIAE A8EH L T3, o
2, 8¥9F, 2011 Bridgstock, 2005; Chay & Aryee, 1999; Lips-Wiersma & Hall, 2007).
e ZEHA AYHEE SHske =771 /dEo], 2his] 8o BN Tk Al
E7] #A Fo] BAEIL itk MM E el gk =97t Ediv) vl &
4 AHBriscoe, Hall, & DeMuth, 2006).

Peter Sengeoll 2|l 8}<sZ2l(learning organization)o]gl= &oj7} RHEst H o|%&2 71 A
oo} AHslME TR =97t =] gtk oly3 =52 A4 & #Ho| 71xs}
of ‘BrEFxA olgks Ads vigtRI fAst vt & 4 Stk Boh XA @

< wle}Egkd Pedler, Burgoyne, “12]al Boydell(1991)S ZZ#Ql 1o A&
EE IF24s AWstas sttt 152 ‘8k57]Y(earning company)’ ©lghs 8§ol&
ARSI, Bk AR A gojel  ‘7d(company)’ 2 AMESIO M HEE onE MY
stz gk Ao] o]E9 YEvty & = vk o8] Z 43l Senge(1990)] AT+ Al=H
2 BHolA FH2ZS vigRgtty Brhga 9tk Sengew ol 7HA] AAOCNYUH =4,

g, AZEA A)S FAOE SExRZS Eosiilon, E9

ol

ATHPhillips, 2003). &, AFATEL thxlZ o2 =2 d3sKorganizational change)oﬂ EH%P 87,
Skl ik B, a9

I8 A7 gk AAA] HeE] TS TFA dRkAl o Fal °1E]{Garv1n
2000; Marquardt, 2011; Marquardt & Reynolds, 1994; Phillips, 2003; Rowden, 2001; Watkins &
Marsick, 1993; West, 1994). E3], o|&j3t stx2ale] EASS 7|22 7} 29| g4z T
FAEE oldlstal St sk AlEEo] 19909t $HERE = o] Fojx] it o]}
3ko] Marsick®} Watkins(1999)¢] 7= HRDEoFIA Zy A 91851 ok ol& o] =
o7} skgxZN BHste TP 2EA HIES Stk ARl ZIQleke vt Ao &
4 J=dl(Davis, 2005; Ismail, 2005), Watkinse} Marsicke A Y& 714 2291& FA4lo= 3
%20l EAL AHslal o5 vl ow ZAHETE J)dstgchWatking & Marsick, 1997).
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o]Eo] /Mg &A=+ ‘Dimensions of the Learning Organization Questionnaire(DLOQ)’
201 5713w, Wit B 2o X1, © &9 2AskE3), AsF i

ARE, ASl 244 AN, TA5 BT A, Ten AAH ATy Fol UF A
> g ngro g slkal gtk Marsick¥ Watkins(2003)+= ©]# 3 sk +

Za0l0] AU} G, T ZHAA] ALH S5 TFeA S AbSolg =9y
o
4243 #UY FAE T HRDEORIAE 713 23 a o7} Hol e F4 3 shieh
T F 5 UATEIA, oI8%, 0% AHA, AFF, V1L 28F, A, AAT, V1L 28
g, 29, FET, 012, @ 7 FED ge tae ATl AEEAE 28 FEB
o2 olaaIThe Yolrkal 3 S%, Park & Rothwell, 2009). ol obAl BH) sk o] St
S

_&g >
°
X0
o
=)
(e}
=
ot

3 s ol 22 ASHQ e TbsA sk fasl B

3 ANFE A5

2715 E8 5 (self-directed  learning)®}  #A3te]  Houle(1961), Knowles(1975), 18|31
Tough(1978) 59 2%37] AF& FE 710 AAAHR] SH 2HS LFUA Zo] ARdo]
ot 22y ol2ldt A o]F JIRIES A|FESGS s AT olE A3 &8st
< MRAY FEE Axshes WEo s A%E|A Hrklong, 1998; Spear & Mocker, 1984). &5
ol olddt A9 FaMd Z|Wele A|FEsgo] $He FEAE LoA Shee
Agstar, dsiy, Hrishe ddY AN FEAS AR v 9 HE 5o= 14
Ha %Wr. Hole A|FEsE et =97} 58] 27|/ d(earner’s self-direction)
3} ShgollA o] 21 FEA(self-direction in learning)S GAIBI] o]P A1 Qlrk= Ho| EA O
F3)aL UATHElS, o]Wld, 2010; ©]&-2, 2007). &, A7IFEs Gl ik B39 HE
o] o]HA L Y& AU, oo} A3t vt o|HNF (0102 AV |FESEFS AFE

Hﬂ



71ge| ste=A FREE, AT SasE, TR ZEEEe 2N 2 7

e 7R BEAt 222 gl i FEAS BASI A%H0w S Folstn, B
2% B4 245, DR AU o83l GeAe FUSA, 1 FAE W B
§ 0 AT v Atk 53 olEe AVIFESNEE Adde] FAHY BFol 2L F 5
HGbiity)s] A Hskgisn, Agle] el td ANFEAE AAH e, FelH
9%, Jeln AFH Yoz TEste] MR H Utk B ATE ol WL ol

@0102] LIst Yol 2AT A7|FE el e Hn A ok

HYATZL olIF AVIFE Srsdol 2404 Ale] 440t BHT B
33 9Iok Kops(1999E 240] BeAES AIFE Sasde B4 Fe v ¥
el AAsta op] gl FHOR TV S, ol ANFE A55YS 7]
L Qe S GRdAe T 7188 AgAFE suel B¢ dEsign w9
Vaill199)% A715% Srsdel Sa4e s, Vallel drolxs 229 g
2Ao|He] Aok A PEL B3] A5l TSt BHT el Ao Holst
Ak L WAL T 53] Valle olel@ s145) Fgo] F2 ATIFEHOR o] o]
5 oF % B3I Aol IFE o
#5Yol we 24 THAAFE A4o BF D THE 0 B A+ gom, vo}

1 AtHGuglielmino & Guglielmino, 2001,

)

e
Ho dle
L o

b

4
=
o
o
4
%0
o
El
i
kS

<R
2008). ol#et A dAF=2 A

FE Sgde] Bvgel Bed A AAH Ao
A& Zo] ohlehs He BelFt TASclgL ¥ & Atk

ARl A7|FEA R AQlo] Ao AYIAAAA Fastta EAEE, APATES I
HE, e A3 JIERJAE, MDA ALAQ] 59 713y ddd AdES AF
= o 9%e Fystedor S ZAzsla QrkHal, 2002, Hall & Moss, 1998;
Lips-Wiersma & Hall, 2007). o]&gt HPATEL FAHOE 24 0] yYrolof & GAES Al
Aletd, /15 AENLEss AL 229 A% dis] A% v QJriHall, 2002; Hall
& Associates, 1996). E¥3] Lips-Wiersmae} Hall2007)& 7elEe] Z28d AHYgES AY
ke 229 98F AQlel| i3] RHop FAHOR =3 n} Stk IE5L /e ZEEA
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T FAo= AA Lips-Wiersma$}t Hall Al
LS ARFAA G’ Sl AT =S TETeEA 22 o] o] F
= =28tk
i

e
et
o
[l
Hl
fu
e

3} olgol 9128 gele 4= drkMarsick & Watkins, 2003; Watkins & Marsick, 1996). 7H21¢]
ZRER) AYHEE FX8hs 229 A 8450] SqERAS FE3he 8AEH v
FARIGE S AdAdTES Wl e dl, OAl 23l 239 siszd 759 ATt &
STE JRIEY Z2EQA AEEEr FEE F e VA B Aok o8 =9e
AYATFE B3l ASHoE2E AFH v} lokPark, 2009a, 2009b). old & A= 7IIEY
Z2EQ Aol 3 YIS vAE 29 F YR 239 sz FEAEE X
FAA 1 BAE ATHoE FRIstaAt k.

o g2e 524 FSARY A|FE 55y Aold AE AHRuA stk 2]
F5 S5edy T =orF s A WA 19809 o] FREE AV|FE SpeEdd &
A FFE A= 24 4L o EAS AT deAd gal] ghEA Balo] Eof
AA HATHFoucher & Brezot, 1997; Ravid, 1987). 1990t} o|So= o]t Ar|F& Sy

TYE Adshe 440 54 Boh FAHCE =agietl, =HAQ e, Fold &
g 2B, S5E-sel o A, s8] UESYA 75, 121 shsAkded ek dg8%
HT To] APAFoA AF=ATHBartlett & Kotrlik, 1999; Baskett, 1993, Foucher, 1995;
Kops, 1993; Straka, 1999). 53] 4% MYAFEL A|FE 58S Fee 344 &
o] skgzZe] FHa81% we fAthE e 7IxE o] 29 #AE
(Cho, 2002; Confessore & Kops, 1998).

Confessore9} Kops(1999)& 71¢le] A1F% S5
AE Al FAMde] ASS AFATY FFHY &
o] Ar|FEstgo] Al AR Z2A| 20} 5o AHEolgtal ST, ol#d F4
of 2t AFA AT S5y 9
& A% vk 9ok Cho(2002) =3 3t5z24] AR} AV|FE 8
dAdxe gl =i, Is AFE el B255 ERloly 229 AT
Hoh §3H o2 Aszrg drha 9l vb itk 53] Cho2002)= 204171 $RERE HPdA+



7|d9| skE=A| LEFE, AP |FE skEs2, T2E|Q] AHEZo| A 24| 9

o] A|FE 5ol ARt HRS Ax3T Ytk AL DA, A7)
FE 553 Bd 894 990 S48 BHoH, o8 g&xy PHAE 44
3 AEAe) Agetdnh AVIFE gl e Aol wole odR e FEUA
£ 9 F9% GPRLE F Utk B ATE oS =B S22 AE A)FE
S55de EAe 249 BP0 AHEAY FHILES MIAYOR, FE2A T
FAET} B5E AN AIFE SKesdol FUATE: S Yo T WS 1k
SHWAE shots) v ek,

AR sl WAlE el Wl e AR st Leed AeE A

o] BAlolth. o] A o}

>
olN
12
|o
i
rﬂﬂ

29 o} S Gstont medl A

EE fdAoR FRSRA @ FEe] ATSAE on] B o7t Holgdy @ &
Stk A Rl Qo4 ZEElQ) AHHEe At o8 Ee4 el Hge BRI

ATEe ZANTH Ale AYE st ZEA AYUEE FA87] s Foln
o B ALHL 3t AVFEHS Sgro] FASTHE BE FEhn ArkHall, 1996,

2002, 2004; Hall & Chandler, 2005; Hall & Mirvis, 1995; Hall & Moss, 1998; Harrington & Hall,
2007). 7HQle] AENEe] GAE 2 Swo F7Icyde = Adwstaat sy Hall2002)2
AAE] A7I1FEA ShFo] AL AEride olf< F23% Yol QE}E T8t
U AFE o] F3ste}t gxl=(2008) = =

SA7IEE mEo dtor Ho =XAQ AYAYS FYS 9)\1:}% AHEES Ee Uil
oY ddel ATE TR, AIFE IdueHI Z2EY %QEHE Aol %91‘3]5} K
FaAE M & 9111}. B dATe o] F HdE Y #AE

A 71E ATelAe] F2E Fls Ak .

L%
o of»
B
b}
-
A
ol
tr
1o
=
S
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lo
_>|i
N,
N
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1%
ofy
olr
)
g
e
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oM.
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2 W] wolE wigow T

JLI \u}
o
2
>

= HAE]
A7NFE Siedel AR 9% vIA oR st A AV BAHUT O
i A7|FE SEeEe Z2E ARz F8 TPgolehs Aol Eek AR A
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7b ARENT mA e R AT|FE ey 23| Suxd TSR ofd) Kl
71% AT Al Z2EY B FFS £ F de Aolgke e HEeE Y
7427} A A

TAHR ATEYAA S TFEE Wl AEHS] 5713 ALOD, et
g g7 £X(L02), ® o9 2A8F3HL03), A SR ELO), 29 244 A7
SHLOD), 223} g43ke] AALOE), 12a A=Fa 2HALO7) S dEHF7 3.
TR Sueyd ddd s A aE(ODD), 23 7KSD2), e<5-571ED3),
Aol7Wd(SD), shs ZEe] AEAED5), SEAR] o] 8-AT(SD6), TEla ShE@d 2=ASDT)
ol & dolMe EFEUT =3 Z2EA FHHES ddsliMs AFEH YR
2(PCD2E MA7HAAIZHPC2) T2 #ZEHFT} ARG AT

Sl&aid el (sp1)

sk5AIPE 7} (SD2)

k5=71(SD3)

SHUF A4 ($D5)

|
|
|
Zobl (sD4) |
|
|
|

AMFEA ZEE ecy |
ARG PCz) |

[Og 1] A7y

2. T

T A AT GFRIE B35 Sistel S AZAAS] QAL ke
A AAEAT A FEAYIA
we WS W e AV u}fﬂ
SARNE FANAUE Do 78

© dvel BEsleEd Fa FAY ZzEY
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L XL
cale’o] AHg
t}. Briscoe9} Hallell &8t Z=EE| AEel=w A * A4 ZAgag] ‘o * A
THEAAEE ¢ T T 7R a9 84E FAETA SHTE Y3 =oE HIEoE o]E&
‘Self-directed ~ Career ~ Management —Scale(x715F%2  ZA¥#Aw] Hx, 83
> Value-Driven Scale(N17IxA|& A%, 683 02 FA%H  ‘Protean Career Attitude Scale’
< ety 2E B2 Likert 58 HS( M3 28X &} ‘FE C ol$ IHT ‘7HA)
ZA4Fom, o] T+ Briscoe, Hall, 78|21 DeMuth(2006)ol] & wxd o]$ ghils]
S5tk O Jos o R 3 7|E9 AFAE HEe AFEE UERA B Q)
+=0l(Briscoe, Hall, & Demuth, 2006; Park & Rothwell, 2009), ¥ AFoIM= Z3et A =S
Y JATHA 1524 78 #e]=855, * W Aol that 43 o] AL volA ot
‘9] T3 NRIZRAA T84, 1850 A AFEvy EAYE, v W QLA
QI e 2ASt AEe AR ‘9] 57R.
stEZ2 AT = Watkinse} Marsick(1996)2] ‘Dimensions of the Learing Orgainzation
Questionnaire(DLOQ)' & &-&3te] 438t o] =7+ X249 35&stE Watkin®l Marsick
o] 7HA st FARLAREAR] 5713 AlE, 22 e s 2 B X, " B =
2853}, Ag2 QU E, 2|2 2AA AAS}, 229 A A, T A g
OA)E 7122 SHshe =784 Sax2s FAse 2 998 2ZH0E g7 9l
St 223t Adste] gy F891 Qs =Fo|tkPark & Rothwell, 2009). =72 &3 #
Asle], Yang(2003)2 43719 Edo 2 A48 =7 HARY, 2 #8°o2 749 DLOQC
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Abstract

The structural relationship among learning organization,
self-directed learning ability, and protean career attitude

in business organization

Park, Yongho (Incheon National University)
Han, Ukcheon (Korea University)

Recently, individual’s responsibility in career development is imperative in the rapid
changing career environment focusing on individual’s choice and career management
behavior. That trend was named 'protean career’ about 30 years before. strategy for human
resource development. This study try to find the effects of learning organization and
self-directed learning ability on protean career attitude. Also, this study investigated the
structural relationship among those three variable - learning organization, self-directed
learning, and protean career. The data were collected from a securities company for answer
to the research question. The study results show the structural relationship is appropriate for
the colleceted data. Specifically, the correlation analysis showed the statistically meaningful
relationship among the latent variables. Also, the appropriateness was investigated based on
the multiple index investigation. Then the relationship among the latent variables were
checked. Self-directed learning has the statistically meaningful direct effect on the protean
career. Also, learning organization has only the indirect effects on the protean career. The
acceptable structural relations were identified through the analyses. Finally, both theoretical
and practical implications based upon the findings of this study were presented.

[Keywords] Protean career attitude, Learning organization, Self-directed learning ability



